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January 04 Mar 2026 3 @ 4 0 7

February 04 Mar 2026 [ -9 B ] -0 -

Total Marks: 7




oo .- oc o

-
2026 a5 <in eASESS ’-J/;_;/_,g-n

z (- g o ¢ o
J"J"f 223 ./‘-4’—‘/"8_})1/

Zzoxooc zo0.

soveis— sg “Competency” ~425% “Employee Profile” 572555 <

or ¢ 2, - 20 ¢ oz o-r o ¢ ox <
@

o0 € (¢ LY o c¢ce o
~2g “Evaluate Competency CiP55 50 225 sass An 205 et -3 E

20 >2¢cco - > oc > ¢ Z o0 ¢ [-X73 o oz (- g o ¢ o *
SR b eArsA /‘w “Evaluation Method” s~~~ Fedd —r> SAI= B E2Y T
- Z

z

o ¢ > o

S2E8554 “Quarterly” <54 “Monthly” 2374 Rl

Evaluation Method: | O Monthly @ Quarter\yl

Evaluation Period: - Select Evaluation Period — v

Competency Evaluation

SEEEL e Fulii f% ¢ “Evaluation Period” =3 SA%
2 o> o or >, 0, 2 o >z

s 2
GV R2PIr— S FONS VD A5
- e -

2, 07 2 173 99 2, - >, o 27 ¢ - 22 o
Chaad .:Av Comments” ee— 535 aar—v> 4 S5 r—r> s



2026 Sar~5 <ax

Evaluation Method: ® Monthly

oo-r0ce 0 0P -
(Lol - Pt il e et I PP | -:r

O Quarterly

Evaluation Period  |anuary 2026

Competency Evaluation

Comments.

Marks

3 4
4 4
4 4
4 4
4 4
4 4
4 4
4 4
4 4
4 4
4 | 4
4 4
4 |4
4 | a
4 | 4
4 4
4 4

4
4 | 4
4 | 4

2026 #~> 08

os2 3 8 9¢ ssce3
S N 3 53 P

asca2s
2322

RACRRE ARE AR5

(35252 233050000 4530200 Aadplis Sfgs) 03030 435 REE.

ApFs ERZE ai

Ccancel




